
IINNTTEERRVVIIEEWWSS::  WWHHAATT  AARREE  TTHHEEYY??
The Definition: An interview is an opportunity for employers and applicants to discuss job requirements

and qualifications. During the interview applicants may ask questions about the job and
company. It is likely the employer will make a decision about who to hire based on the
interview.
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♦ Does this person have personal problems that
might affect work?

♦ Does this person dress appropriately?

♦ Is this person responsible and dependable?

♦ Will this person be loyal to the company?

♦ Will this person fit in with the others who work
here and with our customers?

♦ Will this person be able to handle pressure well?

♦ Will this person get along with others?
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Sample Interview Questions:

1. Tell me about yourself.
2. Why do you want this job/to work for this company?
3. Why did you leave your last job?
4. Why should we hire you/what can you do for us?
5. What do you know about our company?
6. What are your greatest strengths and why? Weaknesses?
7. What experience do you have working under pressure?
8. What accomplishments have given you the most satisfaction? Why?
9. What salary do you have in mind? What about you justifies that salary?
10. Describe how you solve problems.
11. What do you expect from a supervisor?
12. If I call your references/past supervisors, what would I be told?
13. What do you offer us that someone else cannot?
14. What do you think an employee’s obligation is to his/her employer?
15. What can you do that would help increase sales? Decrease expenses?
16. Describe a situation in which your work was criticized and how you responded?
17. What qualifications do you have that make you feel you will be a success in your

field?
18. Give three words to describe yourself.
19. Have you ever been involved with training, supervising or teaching others?

When?
20. What would you do if a supervisor told you to do something now and another

supervisor told you to do it later?

*Additional resources and/or workshops may be available.
Please check with our Resource Specialist.
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